Review of the Collaborative Participation Agreement (highlights)*
1. No litigation:  We are settlement counsel only. If the case falls out, we can help you find new attorneys, but the five of us are dedicated to working with you to find resolutions that both of you can live with through negotiation and agreement only.
1. Transparency/full disclosure:  The negotiations depend on each of you having ALL of the information that you need in order to make informed decisions.  The goal is to create deep and durable agreements, that work for you in the days and weeks to come.  So we want to make sure that you don’t learn something down the road that you wish you would have known before signing the agreement.  So you agree to fully disclose and share all info/documents that either of you find important to the issues you are discussing.
1. Solutions: The goal is to come up with options that work for both of you [if children:  as well as the whole family].  The structure is designed to explore options until we find solutions that you both can live with; and we while each of us is retained to work with our client (except for the neutrals), we all share the common goal of working together to find solutions that both of you can say yes to. 
1. Confidentiality 1:  This whole process is governed by “confidentiality” of settlement process.  Meaning nothing can be used against you later if for some reason you wound up in court.  
1. Confidentiality 2: You also have confidential relationship with each of your attorneys; meaning that what you share with them is protected by a privilege.  But you are waiving that privilege so that we can use our judgment to share with each other and the team anything that we think is helpful to move you toward your goal of settlement.  If you want us to withhold something, you just have to tell us. But if its an important thing, then we may have to withdraw from the process since full disclosure is a key foundational element.
1. Withdrawal/failure to fully disclose/confidentiality (putting it all together): The team is committed to helping you meet your obligations in this Process.  We will support you during the meetings and work with you in between meetings to help you gather information, prepare for the upcoming meetings. In terms of the obligation to fully disclose, if during our “in between” work we learn that there is something that has yet to be disclosed and we think it ought to be disclosed, we will talk about that with you.  If you indicate you want to withhold some important piece of information, then we will talk about that.  If you persist, we will honor your right to keep the information secret, but if the info is significant, then that would be a breach of the duty to fully disclose and we would need to withdraw from the process, signaling that this process is no longer working.
1. Legal advice/strategizing:  As much as possible the attorneys will provide legal advice to you together in meetings.  If one attorney shares legal advice with their client between meetings, it will then be shared with the other attorney and client.  You should always feel free to reach out to your attorney to discuss your concerns.  The attorneys can help you think through options.  However attorneys will not strategize with you to obtain an advantage over the other party.
1. Termination:  Separate from the professionals’ duty to withdraw in the event that either of you fails to abide by the terms of the Collaborative Process, each of you has the right to terminate this process at any time that it feels like it is not a good fit.  I would encourage you to talk about that decision with your team before making it, but the process for terminating is outlined, including a 30 day cooling off period so that everyone has time to digest and adapt to that change of course.
1. Team members:  You have the right to use a divorce coach, plus a financial neutral [if children: and child specialist).  Financial if present (or attorneys, if not) explain the role of financial.  Coach(es) explain the role of coach [and child specialist]. 
1. Anything else?
1. Any questions?
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